
Craig Brennan Introduction:  
Tell us about yourself and why you are running or what you hope to achieve. 
 
My name is Craig Brennan and I have been an educator in SD57 for 40 years. I am now retired 
and running as a Trustee candidate. I believe that every student deserves a quality education. I 
believe the seven elected candidates must become a high performing team who work together 
toward this goal. The Board is responsible for a $175 million dollar budget and 13000 students, 
as well as all its employees. This is a responsibility I take very seriously and, if elected,I promise 
to do my best for the students, families, staff and communities that I serve. SD57 needs real 
change and I have the experience, vision and commitment to see it done. 
 
Question 1 from CUPE Local 3742:  
What do you view as your responsibility in relation to senior management? 
 
In an ideal situation, the Board sets direction and provides governance. Through the Board, the 
Superintendent is responsible for the running of the District’s day-to-day operations. When in 
harmony, an open and honest relationship between these two forces allow the schools to thrive 
and for students to learn and grow. Everyone feels safe and valued and able to do their best. 
 
I believe SD57 would benefit from an organizational audit as soon as the new Board begins their 
term. It is important to listen to the students and families, staff, and communities to gain an 
honest and accurate assessment of our strengths and weaknesses. The results will identify issues 
and provide the direction for real change. The Board must celebrate the strengths of the system, 
while acknowledging and addressing its weaknesses. 
 
With a clear and focussed vision, the new Board must take the steps required to make necessary 
and enduring change, in spite of those who may be resistant to change. 
 
Question 2 from PGDTA:  
School District 57 continues to face a six-year shortage of teachers in all of its communities.  
This has already resulted in over 20 thousand hours of lost support to students and District 
assessment data shows that vulnerable students are not reaching education achievement 
benchmarks in multiple areas.  
What are your ideas for teacher recruitment and retention and how would you advocate at both 
local and provincial levels for a fully funded serious recruitment and retention plan? 
 
Teacher recruitment is a challenge in SD57 and more teachers are needed. We must connect with 
teacher applicants and qualified teachers, to answer the question "Why come here?" Our 
communities offer great opportunity, and sharing stories,  lifestyle options, and experiences sets 
the stage. 
 
Teacher training methods have changed over time. Perhaps it is time to rethink what is currently 
being done. Exploration in the field of education and hands-on training could lead to an 
increased supply of qualified teachers. 
 
There was a time in this and other districts when Australian, New Zealander and British teachers 
were hired, and they collectively provided decades of dedicated service to BC students. 



Provincial and District incentives were used to facilitate teachers joining us. This is worth 
investigating. 
 
Keeping teachers in our district is another challenge. SD57 must value and support its employees 
while ensuring the conditions exist for them to do their best work. For people to stay in a 
position, they have to enjoy what they are doing, have the support and resources they need,  feel 
part of a positive environment, and feel valued as a person and a professional. We have to focus 
our energy on doing our best to create caring, supportive schools where everyone can feel 
valued. When this is a reality, satisfaction levels rise and word spreads about this being a great 
place to work and learn. 
 
Question 3 from DPAC:  
What does accountability mean to you and increasing accountability in SD57? 
 
Accountability means when we are asked a question, we do our best to give a full answer. 
Parents appreciate clear and direct language. Accountability reports need to be as informative, 
accurate, and concise as possible. Accountability also means that the trustees and the parents 
work to create an atmosphere of trust, empathy and a commitment to listening before acting. 
Trustees listen to their communities in working to find what works best for their students. As a 
trustee, I will listen and learn from the communities I serve. 
 
Earlier I referenced an organizational audit. This audit is all about accountability. I believe 
learning happens in the schools and classrooms. An organizational audit will ensure that the right 
resources and supports make it into the hands of the staff tasked with educating our children. 
SD57 must be open and transparent with how the budget is directed toward improving student 
learning. 
 
Accountability is the Board adhering to these words, “We will do what we say and say what we 
do.” 
 
Question 4: 
Please provide a value Statement on Indigenous Education in School District 57. 
 
The indigenous student has a difficult path; how to keep true to cultural knowledge and practices 
while trying to achieve educational success in the dominant Canadian culture. As a District we 
have a system-wide responsibility to acknowledge and value the indigenous experience and 
include indigenous families in the education of their children. 
 
This may include opportunities in regular classrooms, but as well in other educational 
environments where students may thrive. These experiences may be land-based, program-based, 
or perhaps in other forms that do not fit in a typical nine-to-three box. 
 
Indigenous students, indeed all students, have different ways in which they learn. There is no one 
approach that is best. SD57’s responsibility is to encourage learning wherever it needs to happen. 
When the conditions are right, students flourish and grow in academics, the arts, athletics, 
culturally and more. 
 


